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 Penelitian ini bertujuan untuk mengetahui: (a) Apakah ada pengaruh yang 
signifikan secara simultan model kepemimpinan tranformasional yang meliputi 
idealized influence, inspirational motivation, intellectual stimulation, dan 
individualized consideration, terhadap semangat kerja karyawan. (b) Apakah ada 
pengaruh yang signifikan secara parsial model kepemimpinan tranformasional 
yang meliputi idealized influence, inspirational motivation, intellectual 
stimulation, dan individualized consideration, terhadap semangat kerja karyawan. 
(c) Variabel manakah yang dominan dari model kepemimpinan tranformasional 
yang meliputi idealized influence, inspirational motivation, intellectual 
stimulation, dan individualized consideration, terhadap semangat kerja karyawan. 
Penelitian ini dilakukan di PT Petrowidada Gresik. 
 
 Dalam penelitian ini  mengunaakan metode kuantitatif dengan alat analisis 
regresi berganda. Populasi dalam penelitian ini adalah karyawan PT Petrowidada 
Gresik yaitu sebanyak 40 orang. Alat analisis yang digunakan adalah regresi linier 
berganda dengan uji signifikan uji F dan uji t serta mempertimbangkan uji asumsi 
klasik yaitu normalitas , autokorelasi, multikolinearitas, dan heteroskedastisitas.  
 
Dari hasil analisis diperoleh hasil perhitungan bahwa: (a) secara simultan 
variabel influence (X1) inspirational motivation (X2) intellectual stimulation (X3) 
dan individualized consideration (X4) berpengaruh terhadap semangat kerja 
karyawan nilai sig sebesar 0.000. nilai tersebut lebih kecil dibandingkan dengan 
0.05. (b) sedangkan secara parsial variabel  variabel influence (X1) inspirational 
motivation (X2) intellectual stimulation (X3) dan individualized consideration 
(X4) berpengaruh terhadap semangat kerja karyawan, dengan Nilai signifikansi 
dari ke empat variabel tersebut lebih kecil jika dibandingkan dengan nilai α : 0,05 
(5%) (c) dan variabel yang paling dominan pengaruhnya adalah variabel X2 





Junaidi, Ahmad, 2013. Thesis. Title: The Influence of Transformational Leadership 
Model on the Work Motivation of PT. Petrowidada Gresik 
employees.  
Advisor : Dr. H. Achmad Sani Supriyanto, SE, M.Si. 
Keywords : Transformational Leadership, Work Motivation. 
 
This study aimed to determine: (a) Is there any simultaneously significant 
influence of transformational leadership model consisting of idealized influence, 
inspirational motivation, intellectual stimulation, and individualized consideration, on 
the employees’ work motivation. (b) Is there any partially significant influence of 
transformational leadership model consisting of idealized influence, inspirational 
motivation, intellectual stimulation, and individualized consideration, on the 
employees’ work motivation. (c) What is the most dominant variables of 
transformational leadership model consisting of idealized influence, inspirational 
motivation, intellectual stimulation, and individualized consideration, on the 
employees’ work motivation. The research was conducted in PT Petrowidada Gresik. 
The study employed quantitative method using multiple regression analysis. 
The population of this study was 40 employees of PT Petrowidada Gresik. The 
analysis used multiple linear regression with the significant test F test and t test and 
considered the classic assumption test such as normality, autocorrelation, 
multicollinearity, and heteroscedasticity test. 
  The results of the analysis shows that: (a) simultaneously, the variable of 
influence (X1), inspirational motivation (X2), intellectual stimulation (X3), and 
individualized consideration (X4) have effect on employees’ work motivation sig for 
0000. The value is smaller than 0.05. (b) Partially, the variable of  influence (X1), 
inspirational motivation (X2), intellectual stimulation (X3), and individualized 
consideration (X4) have effect on employees’ work motivation, with a significance 
value of the four variables are smaller when compared to the value of α: 0.05 (5%) (c) 





تأثير وموذج القيادة التحويلية لمعىويات   :العىوان ٣١٠٢أحمد جىيدي،
الأطروحة المرحلة  )فرشٗ ٌٗذادا مشسٍلششمح ٍحذٗدجدراسة حالة في (الموظفيه
 اىداٍعح اىحنٍٍ٘ح الإسلاٍٍحٍ٘لاّا ٍاىل إتشإٌٍ ٍالاّح  ، قسٌ إداسجالجامعية،
 




ٕو ْٕاك ذأثٍش مثٍش فً ٗقد ٗاحذ َّ٘رج  )أ( اسرٖذفد ٕزٓ اىذساسح ذحذٌذ ٍا ٌيً 
اىقٍادج ذحٌ٘يٍح اىرً ذرضَِ ذأثٍش اىَثاىٍح، ٗاىذافع اىَيٌٖ، ٗاىرحفٍز اىفنشي، ٗاىْظش اىفشدٌح، 
 :ٕو ْٕاك ذأثٍش مثٍش َّ٘رج اىقٍادج اىرحٌ٘يٍح خزئٍا ذشَو ٍا ٌيً )ب(. ٗسفع ٍعٌْ٘اخ اىعَاه
 )ج( .ذأثٍش اىَثاىٍح، ٗاىذافع اىَيٌٖ، ٗاىرحفٍز اىفنشي، ٗاىْظش اىفشدٌح، ٗسفع ٍعٌْ٘اخ اىعَاه
اىَرغٍشاخ اىرً ذعرثش ٍٍَْٖح َّ٘رج اىقٍادج اىرحٌ٘يٍح اىرً ذرضَِ ذأثٍش اىَثاىٍح، ٗاىذافع اىَيٌٖ، 
  ٗقذ أخشي اىثحث فً ششمح ٍحذٗدج  .ٗاىرحفٍز اىفنشي، ٗاىْظش اىفشدٌح، ٗسفع ٍعٌْ٘اخ اىعاٍو
 .فرشٗ ٌٗذادا مشسٍل
 
 .فً ٕزٓ اىذساسح، ٗرىل تاسرخذاً الأساىٍة اىنٍَح، ٍِ خلاه ذحيٍو الاّحذاس اىَرعذد
أداج  .شخصا 04 ٍا ٌصو اىى فرشٗ ٌٗذادا مشسٍلعذد سناُ فً ٕزٓ اىذساسح، ٕ٘ ٍ٘ظف ٍِ 
ٗذعرثش اخرثاس   tٗاخرثاس   fذحيٍو الاّحذاس اىخطً ٕ٘ اسرخذاً ٍرعذدج، ٗ ٍعادىح ذداسب اخرثاس
 . ٕرشٗسن٘دسٍراسٗ , ٍ٘ىرٍقاىٍٍْشٌراسٗ, الافرشاض ملاسٍنٍح اىعادٌح، ٗ اٗطا م٘سلاسى
 
 )1X(ذأثٍش ٍرغٍش فً ٗقد ٗاحذ   )أ( :ٍِ اىرحيٍو اىزي حصيد عئٍ فً حساب ٍا ٌيً
عيى سفع ٍعٌْ٘اخ اىعَاه  )4X(، ٗاىْظش اىفشدٌح )3X(  اىرْشٍط اىفنشي  )2X(اىذافع اىَيٌٖ  
فً حٍِ أُ اىَرغٍشاخ اىدزئٍح ذؤثش  )ب( .٥٠.٠ٕزٓ اىقٍَح ًٕ أصغش ٍِ .  ٠٠٠.٠سٍح ىو 
عيى سفع  )4X(، ٗاىْظش اىفشدٌح )3X(اىرْشٍط اىفنشي   )2X(اىذافع اىَيٌٖ   )1X(اىَرغٍشاخ 
 ٥٠,٠ : αٍعٌْ٘اخ اىعَاه ، تقٍَح إٍَٔح اىَرغٍشاخ الأستعح أصغش ٗتاىَقاسّح ٍع قٍَح  
 %.١٤,٢٥الإسٖاً الإسٖاً   2Xٗذأثٍش اىَرغٍش الأمثش ٍَْٕح ٕ٘ ٍرغٍش ٍع )ج()%٥(
 
